
6XSHULQWHQGHQW�5HSRUW�������
8SGDWHV�IURP�DURXQG�WKH�GLVWULFW�DQG�WKH�VWDWH�
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�������.������ZKLFK�LV�D�VOLJKW�LQFUHDVH�IURP�ODVW�\HDU��EXW�D�GHFUHDVH�RI�����RYHU�WKH
ODVW����\HDUV��7KH�.LQGHUJDUWHQ�FODVV�LV�GRZQ����IURP�ODVW�\HDU��DQG�GRZQ����LI�\RX�ORRN
DW�WKH�DYHUDJH�RYHU�WKH�ODVW����\HDUV��7KHVH�VOLJKW�GHFUHDVHV�DUH�OLNHO\�GXH�WR�WKH�QHZ
&RQFRUGLD�/XWKHUDQ�6FKRRO��6W��0DODFK\��DQG�DQ�LQFUHDVH�RI�KRPHVFKRROHG�VWXGHQWV
GXH�WR�&29,'�DQG�RWKHU�WRSLFV�LQ�WKH�QHZV�

�� :H�ZHUH�DEOH�WR�KLUH�D�SHUPDQHQW��UG�JUDGH�WHDFKHU��7\DQQ�+LQWJHQ��DW�6RXWKZHVW��$
VSHFLDO�WKDQN�\RX�WR�0UV��.DWK\�+HOOHU�IRU�ILOOLQJ�LQ�WR�VWDUW�WKH�VFKRRO�\HDU�

�� 7UDYLV�0DFNH\�LV�EHLQJ�UHFRPPHQGHG�WR�EH�WKH�QHZ�SDUW�WLPH�&DUHHU�DQG�7HFKQLFDO
(GXFDWLRQ��&7(��'LUHFWRU��0U��0DFNH\�ZLOO�EH�D�KXJH�DVVHW�WR�*+6�ZKLOH�WKH�QHZ
EXLOGLQJ�LV�EHLQJ�EXLOW�DQG�*+6�FRQWLQXHV�WR�H[SDQG�WKH�&ROOHJH�DQG�&DUHHU�3DWKZD\V
IRU�RXU�VWXGHQWV�

�� $WWDFKHG�WR�P\�UHSRUW�LV�D�OHWWHU�IURP�,6%(�UHJDUGLQJ�WKH�3UHVFKRRO�)RU�$OO�*UDQW�,�EULHIO\
PHQWLRQHG�ODVW�PRQWK��,W¶V�JUHDW�QHZV�IRU�RXU�SURJUDP�

�� 5HJDUGLQJ�FHUWDLQ�DJHQGD�LWHPV��KHUH�LV�VRPH�DGGLWLRQDO��PRUH�VSHFLILF�LQIRUPDWLRQ�
D� 6SHFLDO�3UHVHQWDWLRQ

L� $GDP�)OXFN�DQG�-DPHV�5RRGKRXVH�ZLOO�EH�PDNLQJ�D�VSHFLDO�SUHVHQWDWLRQ
DERXW�WKH�GHYHORSPHQW�RI�D�QHZ�GLVWULFW�ZHEVLWH�DQG�PRELOH�DSS��2QH�RI
WKH�%RDUG�*RDOV�WKLV�\HDU�LV�³WR�HQKDQFH�FRPPXQLFDWLRQ WKURXJK�PXOWLSOH
UHVRXUFHV�´�:H�WKLQN�WKLV�QHZ�SODWIRUP�ZLOO�KHOS�GR MXVW�WKDW��$GDP�DQG
-DPHV�PHW�ZLWK�.DQH�DQG�+HDWKHU�HDUOLHU�DV�D�SDUW�RI�WKH
&RPPXQLFDWLRQV�&RPPLWWHH�WR�SUHYLHZ�WKH�VLWH�DQG�GLVFXVV�ILQDO
GHYHORSPHQW�SULRU�WR�WKLV�ERDUG�PHHWLQJ�DQG�PDNLQJ�WKH�QHZ�VLWH�SXEOLF�

E� 6SHFLDO�3UHVHQWDWLRQ
L� $QGUHZ�3DOHF]Q\��SURMHFW�PDQDJHU�IRU�%R\G�-RQHV��ZLOO�DOVR�SUHVHQW�DW

WKH�6HSWHPEHU�PHHWLQJ�DERXW�WKH�SURJUHVV�RI�RXU�YRFDWLRQDO�FHQWHU�DQG
LWV�XSGDWHG�WLPHOLQH��:H�DQWLFLSDWH�KDYLQJ�D�JURXQGEUHDNLQJ�FHUHPRQ\�RQ
���������ZLWK�RIILFLDO�ZRUN�EHJLQQLQJ�RQ����������

F� 5HYLHZ�5HFRPPHQGDWLRQV�IRU�5HYLVLRQV�WR�%RDUG�2SHUDWLQJ�3URFHGXUHV�IURP
,$6%�%RDUG�5HWUHDW

L� 7KHVH�ZHUH�FRPSLOHG�E\�ILHOG�VHUYLFH�GLUHFWRU�5HDWKD�2ZHQ�DIWHU�ZRUNLQJ
ZLWK�WKH�%RDUG�LQ�$SULO��<RX�FDQ�VHH�WKH�UHFRPPHQGDWLRQV�IRU�FKDQJHV�WR
WKH�H[LVWLQJ�SURFHGXUHV�E\�WKH KLJKOLJKWHG RU UHG VWULNHWKURXJK WH[W�



 
 
 
 
 
 
August 25, 2022  
 
 
Dear Authorized Official,  
 
We are pleased to inform you that your grant application has been tentatively selected for a fiscal year 2023 Preschool 
for All award, subject to satisfactorily meeting the requirements of a merit-based review and the Grant Accountability 
and Transparency Act.  Upon the completion of the merit-based review, program staff will contact you with program 
amounts and inform you of the next steps in completing your award.     

Congratulations on the selection of your grant proposal.  If you have any questions or need technical assistance at any 
time during the project period, do not hesitate to contact the Early Childhood Department at earlychi@isbe.net. 

Sincerely,  

 

Carisa Hurley  
Director of Early Childhood  
 
. 
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Sales Tax Revenue

FY 15 FY 16 FY 17 FY 18 FY 19 FY 20 FY 21 FY 22 FY 23
August 78,339$        78,312$        76,691$        $78,778 $99,687 $91,476 70,755$        115,808$      137,039$ 
September 87,977$        83,634$        82,544$        $85,508 $81,368 $86,667 87,687$        117,007$      YTD % Increase (Decrease)
October 85,377$        83,718$        83,451$        $85,204 $91,463 $88,981 91,699$        120,083$      18.33%
November 79,133$        80,163$        80,143$        $81,876 $86,915 $82,260 90,985$        111,682$      
December 81,146$        78,882$        80,001$        $81,758 $85,746 $83,632 89,320$        116,680$      
January 80,888$        82,089$        79,251$        $81,544 $85,746 $82,961 84,181$        119,518$      
February 82,888$        81,088$        77,618$        $83,919 $89,788 $89,044 88,222$        120,644$      
March 80,552$        79,131$        78,646$        $85,957 $84,543 $88,400 83,929$        124,154$      
April 84,144$        86,295$        89,126$        $94,502 $89,297 $94,238 95,600$        136,325$      
May 66,904$        64,765$        67,456$        $73,367 $67,423 $73,588 90,221$        103,419$      
June 144,018$      136,568$      146,184$      154,101$      156,707$      154,900$      199,705$      222,286$      
Total 951,366$      934,645$      941,111$      986,514$      1,018,683$   1,016,147$   1,072,304$   1,407,606$   137,039$ 

Total Sales Tax Collected Since FY 15
8,465,415$     



	
	
	
December	2022	Tax	Levy	Preview	
	
Estimated	Rate	Setting	EAV	2022	 $421,000,000.	(County	Clerk	estimate	as	of	August	24,	2022)	
	
Rate	Setting	EAV	2021	 	 $411,372,658		2.34%	increase	 	 School	Tax	Rate	2021.					4.3719	
	 	 	 	 	 	 	 	 	 	 	 School	Tax	Rate	2022.					4.3859		.32%	increase	
	
	
	
	 	

2022 Projected Levy Maxed at Legal Limit 2021 to 2022 Levy
Maximum Rate 2022Levy Request Projected Rate Increase (Decrease)

Education 2.35000 $10,034,500.00 2.3500 $367,242.54
Operations & Maintenance 0.50000 $2,135,000.00 0.5000 $78,136.71

Transportation 0.20000 $854,000.00 0.2000 $31,254.68
Working Cash 0.05000 $213,500.00 0.0500 $7,813.67

Special Education 0.04000 $170,800.00 0.0400 $6,250.94
Tort $1,500,000.00 0.3513 $299,614.58

Social Security $400,000.00 0.0937 -$265.60
IMRF $350,000.00 0.0820 -$78.13

Lease 0.05000 $65,000.00 0.0152 $3.12
Health/Life Safety 0.05000 $70,000.00 0.0164 -$30,374.93

Bond & Interest $2,935,151.00 0.6874 -$16,447.82
TOTAL LEVY $18,727,951.00 4.3859 $743,149.76

Levy w/o Bonds $15,792,800.00

School Tax Impact on Individual Homeowner
Levy Year Home Value School taxes Increase/(Decrease)

2016 $200,000 $2,816.20 xx
2017 $200,000 $2,812.33 -$3.87
2018 $200,000 $2,855.33 $43.00
2019 $200,000 $2,852.60 -$2.73
2020 $200,000 $2,862.73 $10.13
2021 $200,000 $2,914.60 $51.87
2022 $200,000 $2,923.96 $9.36



	 	

Personnel Counts
2022-2023

8/31/22

A
D

M

T
E

A
C

H

P
T

 T
E

A
C

H
*

H
e

n
r
y

/S
ta

r
k

 S
P

E
C

 E
D

F
T

 S
E

C

P
T

 S
E

C

F
T

 C
U

S
T

/M
A

IN
T

P
T

 C
U

S
T

F
T

 C
A

F
É

P
T

 C
A

F
É

F
T

 

P
A

R
A

P
R

O
F

E
S

S
IO

N
A

L

P
T

 

P
A

R
A

P
R

O
F

E
S

S
IO

N
A

L

F
T

 

C
L

E
R

IC
A

L
/T

E
C

H
/S

U
P

E

R
V

IS
O

R
Y

/L
IB

R
A

R
Y

 

P
T

 

C
L

E
R

IC
A

L
/T

E
C

H
/S

U
P

E

R
V

IS
O

R
Y

/L
IB

R
A

R
Y

 

P
T

 P
L

A
Y

- 
G

R
O

U
N

D

F
T

 N
U

R
S

E

P
T

 N
U

R
S

E

F
T

 S
A

F
E

P
T

 S
A

F
E

P
T

 B
U

S
 M

O
N

IT
O

R
S

T
O

T
A

L

D
IS

T
 2

2
8

 E
M

P
L

O
Y

E
E

S

UNIT 2 - - 1 4 - 5 1 2 - - - - 1 - - - - - 1 17 16
HIGH SCHOOL 4 54 2 13.08 6 - 7 - 1 11.5 1 2 1 1 - - 1 - - 0.5 105 92
MIDDLE SCHOOL 3 42 - 9.08 2 - 2 2 1 6.5 - 4 1 1.5 - 1 - - - 1 76.1 67
MILLIKIN 1 25 - 6.5 1 - 2 - 1 5 - 2.5 - 1 1.5 - 1 - - - 47.5 41
NORTHSIDE 1 21 - 13.59 1 - 2 - - 4 1 6 - 2 2 - 1 - - - 54.6 41
SOUTHWEST 1 25 - 5.75 1 - 2 - 4 3 2 2.5 - 1 1 8 0.5 56.8 51

TOTALS 12 167 2 49 15 0 20 3 5 31 2 17.5 2 8.5 6 1 4 1 8 3 357 308

Full time employees 225 Notes
Part-time employees 83 GHS - 1 staff both bus monitor & café, split amount between categories
Henry/Stark employees 49 GMS - 1 staff both bus monitor & café, split amount between categories

TOTAL DISTRICT 357 GMS - 1 staff both clerical & bus monitor, split amount between categories
MIL - 3 staff both para & playground monitor, split amount between categories

CERTIFIED FULL TIME 179 SW - 3 staff both para & playground, split amount between categories
CERTIFIED PART-TIME 2 SW - 1 staff both para & bus monitor, split amount between categories
SUPPORT STAFF FULL TIME 46
SUPPORT STAFF PART-TIME 81 *GHS - includes paid social work intern

GENESEO EMPLOYEES 308

Henry/Stark - If assigned multiple buildings, split amount between locations



	

Personnel Counts
2020-2021

8/31/20
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UNIT 2 - - 1 5 - 5 1 2 - - - - - - - - - - 1 17 16
HIGH SCHOOL 4 54 2 10 7 - 7 - 1 13 2 1 1 1 - 1 - - - 1 105 95
MIDDLE SCHOOL 2 45 - 8.33 2 - 2 2 1 7 2 - 3 2 - - 1 - - - 77.3 69
MILLIKIN 1 23 - 6.33 1 - 2 - 1 5.5 2 - 1 - 1.5 - 1 - - - 45.3 39
NORTHSIDE 1 19 - 12 1 - 2 - - 4 6 - 2 - 2 - 1 - 2 - 52 40
SOUTHWEST 1 22 - 5.34 1 - 2 - - 3 2.5 - 2 - 1.5 - 1 1 2 1 45.3 40

TOTALS 11 163 2 43 17 0 20 3 5 32.5 14.5 1 9 3 5 1 4 1 4 3 342 299

Full time employees 222 Notes
Part-time employees 77 MIL - 3 staff work both para & playground, split amount between two categories, ex:  3 staff, 1.5 + 1.5
Henry/Stark employees 43 MIL - 1 staff both para & café, split amount between categories
TOTAL DISTRICT 342 SW - 2 staff both café & bus monitor, split amount between categories

SW - 3 staff work both para & playground, split amount between two categories
CERTIFIED FULL TIME 174
CERTIFIED PART-TIME 2
SUPPORT STAFF FULL TIME 48 Henry/Stark - If assigned multiple buildings, split amount between locations
SUPPORT STAFF PART-TIME 75
GENESEO EMPLOYEES 299


