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General Personnel 

Abused and Neglected Child Reporting  

Any District employee who suspects or receives knowledge that a student may be an abused or 

neglected child shall immediately report such a case to the Illinois Department of Children and 

Family Services on its Child Abuse Hotline 800/25-ABUSE or 217/524-2606.  The employee shall 

also promptly notify the Superintendent or Building Principal that a report has been made.  All 

District employees shall sign the Acknowledgement of Mandated Reporter Status form provided by 

the Illinois Department of Child and Family Services (DCFS) and the Superintendent or designee 

shall ensure that the signed forms are retained.  

Any District employee who discovers child pornography on electronic and information technology 

equipment shall immediately report it to local law enforcement, the National Center for Missing and 

Exploited Children’s CyberTipline 800/843-5678, or online at www.cybertipline.com.  The 

Superintendent or Building Principal shall also be promptly notified of the discovery and that a report 

has been made.  

The Superintendent shall execute the requirements in Board policy 5:150, Personnel Records, 

whenever another school district requests a reference concerning an applicant who is or was a District 

employee and was the subject of a report made by a District employee to DCFS.  

The Superintendent or designee shall notify the State Superintendent and the regional superintendent 

in writing when he or she has reasonable cause to believe that a certificate holder was dismissed or 

resigned from the District as a result of an act that made a child an abused or neglected child.  The 

Superintendent must make the report within 30 days of the dismissal or resignation and mail a copy 

of the notification to the certificate holder. 

The Superintendent or designee shall provide staff development opportunities for school personnel 

working with students in grades kindergarten through 8, in the detection, reporting, and prevention of 

child abuse and neglect.  

Each individual Board member must, if an allegation is raised to the member during an open or 

closed Board meeting that a student is an abused child as defined in the Act, direct or cause the Board 

to direct the Superintendent or other equivalent school administrator to comply with the Act’s 

requirements concerning the reporting of child abuse.  

 

 

LEGAL REF.:       105 ILCS 5/10-21.9  

         325 ILCS 5/ 

CROSS REF.: 2:20 (Powers and Duties of the School Board), 5:20 (Sexual Harassment), 5:100 

(Staff Development Program), 5:150 (Personnel Records), 7:20 (Harassment of 

Students Prohibited), 7:150 (Agency and Police Interviews) 
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General Personnel 

Staff Development Program  

The Superintendent or designee shall implement a staff development program.  The goal of such 

program shall be to update and improve the skills and knowledge of staff members in order to achieve 

and maintain a high level of job performance and satisfaction.  Additionally, the development 

program for certificated staff members shall be designed to effectuate the District and School 

Improvement Plan(s) so that student learning objectives meet or exceed goals established by the 

District and State. 

The staff development program shall provide, at a minimum, at least once every 2 years, the in-

service training of certificated school personnel and administrators shall include training on current 

best practices regarding the identification and treatment of attention deficit disorder and attention 

deficit hyperactivity disorder, the application of non-aversive behavioral interventions in the school 

environment, and the use of psychotropic or psychostimulant medication for school-age children.  

The staff development program shall provide, at a minimum, once every 2 years, the in-service 

training of all District staff on educator ethics, teacher-student conduct, and school employee-student 

conduct. 

At least every 2 years, the Superintendent or designee shall arrange an in-service to train school 

personnel, at a minimum, to understand, provide information and referrals, and address issues 

pertaining to youth who are parents, expectant parents, or victims of domestic or sexual violence. 

 

 

LEGAL REF.:  105 ILCS 5/2-3.60, 5/10-22.39, 5/10-23.12, 5/24-5, and 110/3. 

745 ILCS 49/1 et seq. (Good Samaritan Act). 

 

CROSS REF.: 3:40 (Superintendent), 3:50 (Administrative Personnel Other Than the 

Superintendent), 4:160 (Hazardous and Infectious Materials), 5:90 (General 

Personnel - Abused and Neglected Child Reporting), 5:120 (Ethics), 5:250 

(Leaves of Absence), 6:15 (School Accountability), 6:20 (School Year 

Calendar and Day) 

 

ADMIN PROC.: 4:170-AP6 (Plan for Responding to a Medical Emergency at an Indoor 

Physical Fitness Facility), 5:100-AP (Staff Development Program), 5:150-AP 

(Personnel Records), 7:250-AP1 (Measures to Control the Spread of Head 

Lice at School) 
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